
 

 

 

 

 

 
 

 

 

November 16, 2018  

Questionnaire 

 

1. The Swedish Bankers’ Association was invited to a hearing during the mandate 

of the PANA Inquiry Committee, which preceded the TAX3 Committee. Why 

did your organisation refuse to attend that previous hearing?  

 

Initially, we regret any misunderstanding between the European Parliament 

and the Swedish Bankers´ Association. However, it should be noted that the 

Swedish Bankers´ Association did not receive an official invitation to the 

hearing in 2017. A representative from the European Parliament contacted 

the association via e-mail, as we perceived, to probe who or which body could 

best answer the Parliament´s questions regarding Swedish AML-regulation in 

relation to the Panama Papers. The representative from the European 

Parliament pointed out in the e-mail that this correspondence preceded a 

potential official invitation from the chairman. The Swedish Bankers´ 

Association assessed the Swedish Financial Supervisory Authority, 

Finansinspektionen, as the correct body to answer the question since 

Finansinspektionen has knowledge both of internal conditions of the Swedish 

banks and the AML-regulations. This was also our answer. 

 

Because the Swedish Bankers´ Association perceived the contact as a probe to 

find out who might be the relevant body to invite and since the association did 

not receive an official invitation, the association believes it was helpful and 

assisted with contact details to the most suitable recipient. We have not in any 

way had the intention to refuse an invitation from the European Parliament to 

attend a hearing.  

 

2. Do you think that money laundering in Banks is a general problem or that the 

cases such as those affecting Danske Bank, ING, ABLV and Pilatus Bank are 

exceptions?  

  

 The Swedish Bankers´ Association is an industry organization and as such the 

association represents banks and financial institutions established in Sweden. 



 

 

 

 

 

 

The aim is to contribute to a sound and efficient regulatory framework that 

facilitates for banks to help create economic wealth for customers and society.  

 

The association  

- represents the member companies nationally and internationally 

- works closely with regulators and policymakers in Sweden and Europe 

- establishes joint rules in matters of common interest in the Swedish 

banking industry, such as payment infrastructure and security issues 

- informs the public about the banking sector.  

 

  However, the association does not have the power nor the mandate to  

- supervise any part of the member companies 

- examine or intervene in the member companies’ strategies or business 

decisions  

- decide binding recommendations or guidelines. 

 

As an industry organization for Swedish banks, we of course take money 

laundering seriously. But the association does not have any more information 

about the foreign banks than is reported by the media. It is therefore 

impossible for the association to comment on individual banks. 

 

3. There are constant allegations in the media of Scandinavian banks being 

involved in money laundering activities. What is the reason, in your opinion, 

for such allegations?  How do you respond to these allegations and how do 

you plan to tackle this issue?  

 

As mentioned earlier, the association takes money laundering seriously. This 

is, however, a very complex regulatory area and therefore difficult to fully 

grasp. To understand the present situation, it is important to understand the 

regulatory environment and the banks´ activities.   

 

Over the past ten years, the requirements and regulations regarding AML and 

internal control have increased significantly with focus on know-your-

customer, monitoring of transactions and internal control. The Swedish banks 

have, as far as the association is aware, invested considerable resources to 

incorporate and comply with all new requirements laid down.  

 

Within the Swedish context, banks have to review or monitor, with a risk-

based approach, a large number of money transactions. For 2016, the number 



 

 

 

 

 

 

of money transactions reached 5 054 million. Of course, in a review only an 

extremely small fraction of these transactions could be considered suspicious 

transactions. The financial sector should prevent money laundering by setting 

up internal systems and procedures. However, it is not the task of the financial 

sector to undertake the role of supervisor, police or prosecutor. 

 

4. How does the Swedish Bankers’ Association assist Swedish banks and their 

branches abroad to implement measures on anti-money laundering? Is the 

Swedish banking sector ready for the implementation of the requirements 

included in the fourth and fifth Anti-Money Laundering Directives? How is 

the level of implementation of those requirements?  

 

 The fourth AML-directive was transposed into in Swedish law on August 1, 

2017. The Ministry of Finance has proposed a transposition of the fifth AML-

directive with a proposed entry into force in 2020. 

 

In order to assist the members of the Swedish Bankers´ Association with the 

interpretation of the AML regulations The Swedish Bankers´ Association in 

cooperation with six other industry organisations within the financial sector 

(The Association of Swedish Finance Houses, the Swedish Investment Fund 

Association, the National Association of Swedish Savings Banks, Insurance 

Sweden, the Swedish Securities Dealers Association and the Swedish 

Insurance Brokers Association) formed the Swedish Anti-Money Laundering 

Institute – Simpt – in 2016.  

 

The aim of Simpt is to produce guidance for financial companies in the 

interpretation and application of the rules and measures to prevent money 

laundering and financing terrorism. The objective is to establish good 

practice within the field and to provide the right conditions for more effective 

application of the regulations.  

 

Preventing money laundering and financing terrorism is for many reasons a 

very important issue in the banking sector, not least is it a matter of 

confidence. There is no Swedish guidance in this field. However, the demand 

for such guidance is large. By creating Simpt and in producing industry 

guidance, the banks take joint responsibility in this important area.  

 



 

 

 

 

 

 

Money laundering and financing of terrorism is an international matter and 

the Swedish Bankers’ Association is currently investigating the possibility to 

cooperate with the Nordic associations. 

 

 

5. Do Swedish banks and/or their branches in other countries have a large non-

resident portfolio?  

 

 As previously mentioned, the Swedish Bankers´ Association only represents 

banks and financial institutions established in Sweden. The work of the 

association is aimed at contributing to a sound and efficient regulatory 

framework that facilitates for banks to help create economic wealth for 

customers and society. As such, the organization has no information about 

individual members´ business activities. At an aggregated level the 

association has basic facts about the Swedish banking market such as the 

number of transactions, deposits from the public, lending to the public etc. 

Thus, the association does not have information at customer level.  

 

 

6. As from March 2018, Nordea has moved its Headquarters from Stockholm to 

Finland. The alleged reason for the move is a conflict between the bank and 

the government authorities and the fact that Sweden is outside the European 

Banking Union. Are you in a position to further elaborate on Nordea's move to 

Finland and on how this move has affected Swedish economy and banking 

sector?   

 

 As mentioned previously, the Swedish Bankers´ Association is not involved in 

individual business decisions. Regarding the consequences of the relocation of 

the headquarter to Finland, the differences are marginal from a customer and 

market perspective. This is because Nordea still operates as a bank in 

Sweden, but now as a branch. For the supervisory authorities, the relocation 

of the headquarter has caused major changes since Finland or the European 

Central Bank now has the supervisory responsibility.   

 

7. Under which circumstances may executives of Swedish banks be dismissed 

without compensation? Is it failing to inform the board of directors of 

potential systemic breaches of law a ground for dismissal of executive staff in 

Swedish banks? Have recent episodes of money laundering in EU banks led to 



 

 

 

 

 

 

changes in the formulation of contracts with senior staff and executives in 

Swedish banks?  

  

 The basic rules for termination and dismissal of an employee are contained in 

the labour law, the Employment Protection Act (SFS 2016:1271). The Act 

does not apply to the Managing Director or senior executives in large 

companies, e.g. a division manager. For this group, the terms set forth in the 

employment contract apply.  

 

Employees under the Managing Director or the division manager are 

governed by the Employment Protection Act and are protected by the legal 

requirements for termination and dismissals in the Act. There is a difference 

between terminating and dismissing an employee. For dismissal to be used in 

accordance with the Act, the employee must have intentionally or grossly 

negligently committed the act (e.g. theft, abuse and embezzlement aimed at the 

employer or other employees, disloyal competition of serious nature such as 

revealing professional secrets to harm the employer). If an employee is 

dismissed, the employment expires without any protection by the Act after the 

day of dismissal. In case of termination the employee is covered by the 

requirements in the Act in terms of termination with retained benefits. For this 

category of employees, additional terms may be found in union agreements. 

 

Employees, who are not covered by the Employment Protection Act, e.g. 

Managing Director or division manager, lack the protection stipulated in the 

Act regarding termination and dismissal. This means that they are only 

covered by the terms of the employment contract regarding for example 

compensation. It is common that such employment contracts contain a clause 

with the same meaning as stipulated in the Act regarding the ground for 

dismissal, i.e. in case of a serious breach of the contract the right of 

compensation expires. This category of employees is also entitled to earned 

but not yet paid benefits until the day of termination or dismissal unless 

otherwise is agreed in the contract. This category of employees is not 

normally covered by a union agreement.  

 

Finansinspektionen (FSA) has issued regulations regarding remuneration 

structures in credit institutions, investment firms and fund management 

companies licensed to conduct discretionary portfolio management (FFFS 

2011:1). According to that regulation a company shall ensure that deferred 

variable remuneration components are only paid or passed to the employee to 



 

 

 

 

 

 

an extent justifiable by the company´s financial situation and the performance 

of the firm, the business unit in question and the employee. The deferred 

portion of the remuneration shall also be able to be cancelled in full for the 

same reasons. A company shall, in its remuneration policy, establish criteria 

for the application of adjustment of deferred remuneration.  

 

 The Bank- and Financing Business Act (SFS 2004:297) contains provisions on 

reporting of violations in section 6 paragraph 2a and 2 b. A credit institution 

shall provide appropriate reporting systems for employees wishing to make a 

notification of suspected breaches of provision applicable to the activities of 

the credit institution. An employee of a credit institution which has made a 

notification to the Financial Supervisory Authority (Finansinspektionen) or to 

the European Securities and Markets Authority of suspected infringements of 

provisions applicable to the business shall not be held liable for breach of any 

confidentiality if the notifier had reason to assume that an infringement had 

happened. The same applies if an employee has made a notification through 

the credit institution´s internal reporting system.  

 

 Whether the law or/and regulations have led to changes in the formulation of 

contracts within banks is information that the Swedish Bankers´ Association 

does not have.  
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